

Getting better, 
getting fitter 

Saudi Aramco's wellness 
program - wellcare 
- wins international 
accolades. 
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■ HH Prince Jalawi Bin Abdulaziz Bin AAusaad, Vice Governor of the Eastern Province, center, listens to Sultan Al Zahrani, Saudi Aramco's Traffic Safety Signature Program director, explain an 
interactive display at the Prince Sultan Center for Science and Technology. Abdulaziz F. Al-Khayyal, senior vice president of Industrial Relations, far right, and Mohammed Al-Zahrani, vice 
president of Safety and Industrial Security, far left, watch. The inauguration was one of dozens that took place throughout the Kingdom during the 29th Unified GCC Traffic Week. 
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^ Saudi Aramco joined 

government officials and local 
traffic police in celebrating the 
29th Unified GCC Traffic Week, 

held March 10-15 in at least 47 
communities throughout the 
Kingdom. 


^ A vital part of this year's GCC 
Traffic Week efforts focused 
on young people and new 
employees, with programs 
designed to positively influence 
individuals' driving habits and 
impress upon them that they are 
role models in their communities. 


^ "Wrecking Lives" a short 

public service announcement 
produced by Saudi Aramco's 
Media Production Division 
that was launched on Saudi 
television stations during GCC 
Traffic Week, uses shocking 
road death statistics and an 
arresting visual style to express 
the importance of traffic safety. 


See story on pages 4 and 5 


Saudi Aramco by the Numbers 



traffic safety materials were distributed by the 
company at various locations throughout the King¬ 
dom during GCC Traffic Week. 



Be Safe Now for Future Generations 

SWID looks to instill the safe-driving message into hundreds of 
young drivers in 'Udhailiyah. 

... page 2 



GSR's New Realities 

Saudi Aramco emphasizes the critical role CSR plays in all 
companies at Bahrain's first International Corporate Social 
Responsibility Conference and Exhibition. 

... page 3 
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SWID puts focus 


on safe-driving message 



Photo: Ahmed Al-Thani 

■ Saeed Al-Buwayit and Thomas Norris of Upstream Continuing Excellence (third and fourth from left, respec¬ 
tively) receive recognition for their contribution to the safety campaign. Others in photo are, from left, Aali M. 
Al-Zahrani, Zuhair A. Al-Hussain and, at far right, Bader F. Al-Qadran. 


DAPHNE HOPE 

(^HAILIYAH — The Sea Wa¬ 
ter Injection Department (SWID) 
hosted a safe behavior campaign 
at the Mubaraz Job Skills Training 
Center (JSTC) on Feb. 19 to drive 
home the message on traffic safe¬ 
ty. More than 200 people attend¬ 
ed, many of whom were young 
employees from SWID and young 
apprentices from the JSTC. 

The campaign theme "Be Safe 
Now for Future Generations" high¬ 
lighted sobering statistics on high¬ 
way traffic injuries and fatalities 
that place the age group of young 
men under 25 at the greatest risk 
of being involved in a traffic colli¬ 
sion. The message, driven home by 
several guest speakers, was that if 
young men do not commit to safer 
driving practices they may never 
live to see future generations. 

The importance that Saudi 
Aramco places on instilling in its 
young employees a sense of re¬ 
sponsibility for their actions was 
underscored by the presence of 
Zuhair A. Al-Flussain, vice presi¬ 
dent of Southern Area Oil Op¬ 
erations, as well as Bader F. 
Al-Qadran, general manager of 
Southern Area Producing. Both im¬ 
plored the audience to answer the 
wake-up call before it is too late. 

In a half-day program that in¬ 
cluded presentations, videos and 
a play acted out by the apprentic¬ 
es, as well as poetry readings and 
a hard-hitting testimonial from a 
traffic accident victim, the audi¬ 
ence heard the message loud and 
clear: Bad driving habits such as 
speeding, texting while driving and 
carelessness can lead to serious in¬ 
juries or death. 

The session was opened by 
Ayedh Al-Otaibi, superintendent 
for South Ghawar Injection Divi¬ 



sion, who welcomed everyone and 
reminded them that both Saudi 
Aramco and the Saudi Arabian 
government are spending millions 
to ensure road safety. Al-Otaibi 
emphasized that it is up to the 
drivers to practice safe driving and 
to help raise awareness about the 
dangers of dangerous driving hab¬ 
its among family, friends and col¬ 
leagues. 

Saeed Al-Qahtani, campaign 
moderator, then provided an over¬ 
view of the items on the agenda 
and introduced the first speaker, 
Saeed Al-Buwayit from Upstream 
Continuing Excellence. 

Al-Buwayit provided statistics 
revealing the sobering fact that 
the Kingdom is the leader in mo¬ 
tor vehicle fatalities in the Arab 
world. Statistics such as one fa¬ 
tality every 90 minutes and an in¬ 
jury or disability every 15 minutes 
means that while the audience 
was listening to the program, two 
people died and 12 were seri¬ 
ously injured on the Kingdom's 
roadways. During the period from 
2007 to 2011, Saudi Aramco lost 
143 employees to traffic collisions. 
This loss of manpower is tragic, 
expensive and leaves a lasting im¬ 
pression on the company. 

Al-Buwayit went on to cite 
case histories involving Saudi Ar¬ 
amco employees, noting that poor 
driving habits had been reported 
in most cases before the final fa¬ 
tal incident. He added that all 
apprentices have speed monitor¬ 
ing devices installed in their cars 
while they are in training and that 
the regulators are removed upon 
graduation. He commented that 
many of these same graduates 
then take advantage of the "free¬ 
dom" to return to their danger¬ 
ous habits of speeding and texting 
while driving. 

He posed the following ques¬ 
tion to the audience: "If we are all 
doing what those who died were 
doing, why haven't we had a col¬ 
lision yet?" The answer: We have 
just been lucky. He suggested 
three steps to improve driving hab¬ 
its: remember those who have died 
in motor vehicle incidents; imagine 
what could happen to you; use the 
cruise control on your vehicle. 

He then challenged the au¬ 


dience to commit to driving the 
speed limit for one week and to 
text him at the end of the week 
to confirm that they had met the 
challenge. 

Aali Al-Zahrani, manager for 
SWID, then provided some inspi¬ 
rational remarks. He began by 
sharing a true story about a mo¬ 
tor vehicle incident. Al-Zahrani 
stressed the importance of build¬ 
ing up a belief in safety and that 
part of citizenship is to take and 
share that belief. He added that 
we should fulfill our commitment 
to carry this culture and share it 
with the community. 

Bader Al-Harbi, safety adviser 
for SWID, gave a presentation on 
"Texting Can Wait," stressing the 
dangers of texting while driving. 

He said that 28 percent of all col¬ 
lisions occur while the driver is 
texting. Of those, 75 percent in¬ 
volved young men under the age 
of 25. The campaign hand-outs 
included a sticker that said "I do 
not text while driving." Al-Harbi 
challenged the audience to put 
the stickers on their cars, diaries or 
their phones to remind them not 
to use the devices while driving. 

The apprentices themselves 
took to the stage to present a 
short play titled "Carelessness 
Kills" in which a father encourag¬ 
es his son to drive faster, resulting 
in an injury accident and causing 


both to end up in wheelchairs. 

Two apprentices then read 
poems about traffic safety. One 
poem described the emotions 
of people who have lost a loved 
one in a car accident. The sec¬ 
ond poem advised people how to 
avoid vehicular accidents. 

Saeed Al-Qahtani showed a 
movie about driving on the fre¬ 
quently used Jubail-Dhahran high¬ 
way, which is a virtual classroom 
for all forms of aggressive driv¬ 
ing including tailgating, speeding, 
changing lanes unexpectedly, sud¬ 
den braking before SAHER check¬ 
points and flashing lights to move 
the driver in front out of your way. 
He recommended avoiding eye 
contact with aggressive drivers, 
getting out of their way and to 
not challenge them, which can es¬ 
calate the dangerous behavior. 

Al-Qahtani then posed a se¬ 
ries of questions to the audience 
to test their knowledge based on 
what they had seen and heard 
during the campaign. Prizes were 
given for the correct answers. 

The final presentation was a 
testimonial by a victim of a traffic 
collision. Mohammed Al-Arab of 
the al-Hasa Disabled Association, 
accompanied by his son, Abdu- 
laziz Al-Arab, had been handi¬ 
capped for more than 40 years 
after he was hit by a car at age 
10. He went on to describe the 


difficulties that he faces in his ev¬ 
eryday life and the impact on his 
family. 

Al-Hussain and Al-Qadran then 
made presentations to all the par¬ 
ticipants, thanking them for their 
role in helping to change the driv¬ 
ing behavior of Saudi Aramco's 
employees. 

Al-Hussain thanked everyone 
for participating, adding that mo¬ 
tor vehicle accidents (MVAs) are 
the main enemy facing the com¬ 
pany. MVAs threaten the ability 
of Saudi Aramco to maintain its 
quality workforce and, therefore, 
its place as world leader in the 
production of oil and gas. He re¬ 
minded the audience that they 
had heard the message from many 
different sources — from manage¬ 
ment, colleagues and friends as 
well as outside witnesses. 

He stressed that we must all 
change our behavior and that the 
change must be continuous. He 
further noted that Saudi Aramco is 
providing mass transportation for 
all its employees — air-conditioned 
buses with newspapers and Wifi 
— to get them safely to and from 
their work sites. He encouraged ev¬ 
eryone to use the bus and thereby 
remove the risk factor of driving. 

Finally, he encouraged every¬ 
one to take the message to heart 
and to share it with everyone they 
love. 



Protecting the 
Saudi Aramco 
legacy 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The company is 80 years 
young! Analogously, a seed that 
was sown some 80 odd years ago 
is now a strong tree. 

Saudi Aramco is the largest oil 
and gas company in the world to¬ 
day, largely due to the efforts and 
determination of government, 
leadership and company employ¬ 
ees. Is the company strong only 
because of its deep pockets or its 
underlying principles that define 
functional ground rules? Does it 
command respect and admiration 
from people and communities, 
around and away from it? I always 
have had these questions in mind, 
and more recently, I believe my 
questions have been answered. 

In the past year or so, I had 
several opportunities to meet 
with entrepreneurs, engineers 
and technocrats, teachers, doc- 



Saleem Parvez 

Dhahran 

Saleem.Parvez. 1@Aramco.com 

tors, skilled and unskilled workers 
and others. Some of the meet¬ 
ings were regimental such as dur¬ 
ing the vendor evaluations; others 
were informal such as those on 
flights or in airport lounges. What 
I learned from most of the people 
is that there is a certain "aura" 


of Aramcons. These people seem 
to believe in Saudi Aramco as a 
company and fundamentally trust 
people who work for it. Respect 
always follows trust and, at times, 
it transforms into some sort of 
admiration. 

Why is it that people trust Ar¬ 
amcons? Are there certain traits 
that are expected by non-Aram- 
cons? Broadly molded, I found 
that people generally perceived as 
Aramcons as: 

a) Disciplined and punctual. 

b) Truthful and honest. 

c) Hardworking and intelli¬ 
gent. 

d) Dedicated and transparent. 

e) Concerned about safety 
and environment. 

Seemingly, it is great to bank 
and build upon such positive at¬ 
tributes that are not simply per¬ 


ceptions but a sort of legacy 
handed over to us by former 
Aramcons. Therefore, as cur¬ 
rent employees, our responsi¬ 
bility as trustees and guardians 
of the company increases man¬ 
ifoldly. We must conduct our¬ 
selves in the most exemplary 
manner as people's memories 
are often short-lived, and new 
perceptions build slowly but 
steadily with passing of time. 

Each of us must look in¬ 
ward and identify deficien¬ 
cies — if any — to overcome 
them. Let us all remember 
that we are Aramcons, and 
only the best is expected from 
us not just by our company, 
our supervisors and people 
at arm's length, but also by 
the communities in which we 
dwell and by society at large. 
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Workshops tackle antitrust, competition law issues 


/^AHRAN — The Law Department held a series 
of Antitrust and Competition Law Workshops between 
March 17-19 to educate and train personnel across the 
company who communicate regularly with outside enti¬ 
ties or governmental authorities. 

This included representatives of Saudi Aramco Af¬ 
fairs; Office of the President and CEO; Chemicals; New 
Business Development; Corporate Planning; Auditing; 
Sales, Marketing and Joint Venture Coordination; Mate¬ 
rials Supply; Saudi Aramco Products Trading Company; 
and Law. The goal was to give employees an under¬ 


standing of the requirements of antitrust and anti-com¬ 
petition laws — in the U.S., the European Union and 
the Kingdom — and to encourage employees to seek 
the advice and counsel of the Law Department when 
appropriate. 

David R. Cherrington, senior counsel in the Law De¬ 
partment, explained why the workshop was needed, 
saying: "As the company's activities extend into new 
markets, new business activities and new geographical 
regions, it is critically important that our personnel be 
aware of these laws, understand that the antitrust and 


competition laws of other countries can and do apply to 
the company's business activities, and develop the abil¬ 
ity to recognize and deal with antitrust issues that may 
arise in the course of their work." 

Antitrust and competition law violations can create 
legal risks and liabilities to the company and possible 
criminal sanctions for individual employees. It is essen¬ 
tial that personnel who encounter circumstances raising 
these issues contact the Law Department for legal guid¬ 
ance. Employees may contact David Cherrington at 874- 
7084 or email him at david.cherrington@aramco.com. 


PROD addresses new CSR realities at 
international conference in Bahrain 


DINA NOWILATI 

(MANAMA — Local, regional and 
international Corporate Social Respon¬ 
sibility (CSR) professionals gathered on 
March 3-6 to discuss the latest trends, 
challenges and focus areas and apply¬ 
ing them towards beneficial community 
projects during Bahrain's first Interna¬ 
tional Corporate Social Responsibility 
Conference and Exhibition. 

CSR, also known as social perfor¬ 
mance, is a form of built-in self-regulat¬ 
ing mechanism that ensures businesses 
assume an active role in serving the so¬ 
cieties in which they operate. The ob¬ 
jective of CSR activities is to encourage 
companies to have a positive impact on 
their communities. 

Mae S. Mozaini, Saudi Aramco's Pub¬ 
lic Relations Operations Department 
manager, gave a keynote speech on day 
one of the conference. Her speech fo¬ 
cused on "The New CSR Reality: Why 
Tomorrow Depends on Today's Actions." 
Mozaini made a strong case for change 
and a call for action, stating that no 
business is too small or exempt when it 
comes to making a difference. 

She characterized CSR as necessary 
rather than humanitarian, classifying 
it as vital for economic, environmental 
and social well-being. She called for CSR 
activities in alignment with the current 
global knowledge economy and said it 
was critical for a future of abundance 
and prosperity. 

Mozaini added that the current day 



■ Tamim A. Matouk details Saudi Aramco's 
rich history of social responsibility and 
shares plans for the future with profes¬ 
sionals at a global forum on the topic in 
Bahrain. 
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■ Mae S. Mozaini makes a strong case for 
a new era of visionary corporate social 
responsibility at a forum on the subject in 
Bahrain. 

was the most critical era for transforma¬ 
tional change. Saudi Aramco was high¬ 
lighted as moving past traditional CSR 
efforts by responding to critical areas 
of social responsibility, including knowl¬ 
edge, the economy and jobs, health and 
wellness and the environment. 

Saudi Aramco's past was highlighted 
from the early days of infrastructure de¬ 
velopment and later industrial develop¬ 
ment to more recent efforts to create a 
petrochemicals sector by helping build 
industrial cities. "New economic and so¬ 
cial realities are driving Saudi Aramco 
not only to transform its outreach but to 
actually transform the company, to seize 
the opportunities and to meet the chal¬ 
lenges of this new era," Mozaini told 
conference delegates. 

She also emphasized the need to 
thrive in today's knowledge econo¬ 
my. Saudi Aramco's lifelong learning 
programs were detailed in relation to 
partnerships with universities abroad, 
developing skills to foster creativity and 
knowledge sharing between experts and 
new talent. Concrete examples of youth 
development programs were mentioned 
such as BLOSSOMS (Blended Learning 
Open Source Science or Math Studies 
Program) and iSpark. 

Mozaini called for a holistic lifestyle 
through a vibrant community by focus¬ 
ing on health and wellness, safety and 
quality of life. She pointed to Saudi Ar¬ 
amco's Traffic Safety Signature Program, 


which serves the community's well-being 
and saves lives. 

A call for action was made to enlarge 
the private sector's CSR efforts on three 
fronts: supplying future jobs for Saudi 
Arabia's youth who comprise 43 per¬ 
cent of the population, urging the pri¬ 
vate sector to support the government 
in shouldering economic and social 
responsibility,as well as developing long¬ 
term strategies and partnerships to sup¬ 
port solidly constructed CSR programs. 

Questions from the audience ad¬ 
dressed Saudi Aramco's evaluation 
methods to assets CSR projects, to 
which she responded to by highlighting 
the company as working in partnership 
with charitable organizations to ensure 
sustainable results. 

Samir Abdrabbuh, Sabic's vice presi¬ 
dent of Corporate Communications, 
applauded Mozaini's speech, calling it 
beautiful and touching, and proceeded 
to commend Saudi Aramco's efforts in 
traffic safety awareness, calling for the 
need for further action in this area. Es- 
sam Z. Tawfiq, general manager of Pub¬ 
lic Affairs, elaborated further during 
the question-and-answer session on the 
comprehensiveness of Saudi Aramco's 
Traffic Safety Signature Program. 

Tamim Al-Matouk, director of the 
company's Corporate Social Responsi¬ 
bility Division, conducted a workshop 
session on Saudi Aramco's strategy 
and practice in the area of Corporate 
Citizenship. The session presented ap¬ 
proaches for formulating a strategic CSR 
dashboard, on the basis of streamlining 
leading to synergy of initiatives. Con¬ 
cepts presented involved methods for 
becoming an innovative leader in CSR by 
moving towards visionary social respon¬ 
sibility methods that build long-term 
strategies. 

Saudi Aramco was the prime sponsor 
for the event, followed by SABIC, GPIC, 
Bapco, PIC Chevron and BP as secondary 
sponsors. 

Event highlights included keynote 
speeches, workshop sessions, open pan¬ 
el discussions, networking opportunities 
and an exhibition area where organiza¬ 
tions showcased their CSR efforts. Con¬ 
ference delegates ranged from official 
government authorities to industry ex¬ 
perts to private organizations who gath¬ 
ered to discuss the latest CSR trends on 
a global scale and how companies can 
contribute further to their communities. 

The event was held under the pa¬ 
tronage of HE Shaikh Ahmed bin Mo¬ 
hammed Al-Khalifa, Bahrain Minister of 
Finance and the Minister of Oil and Gas 
Affairs. 


Saudi Arabia 
in the l\lews 


Company provides 
opportunities for Saudis 

HAYIL — Saudi Aramco created 
significant job opportunities in the oil, 
gas and industry sectors for Saudis, 
according to the company. 

While presenting at the Hayil 
Investment Forum 2013, company 
spokesman Khalid Al-Shammary 
spoke about the feasibility of 
investments with Saudi Aramco. He 
said the culture of free business and 
industry should be promoted while 
the gas and oil sectors should be 
further developed. 

Projects worth hundreds of billions 
of Riyals that have been implemented in 
the Kingdom have increased economic 
growth by 6.5 percent, he noted. 

Khalid Al-Sultan, manager of the 
Saudi Railway Company, said the 
company signed an agreement for a 
railway linking the north with south. 
The railway will offer haulage services 
for the mining sector, he added. 

The new railway projects also 
includes an 85-kilometer railway 
linking Ras Al-Khair with Jubail and a 
115-kilometer railway linking Jubail 
with Dammam. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, February 15, 2013 - $ 114.57 
Friday, February 22, 2013 - $ 112.66 
Friday, March 1,2013 - $ 109.90 
Friday, March 8, 2013 - $ 107.02 
Friday, March 15, 2013 - $ 106.35 
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HRH Prince Khalid bin Bandar bin Abdulaziz, second from right, joins Saudi Aramco and 
local traffic police officials in watching a driving simulator in use during GCC Traffic Week 


The company focused on youth during 
the campaign, inviting scores of students 
to participate in traffic safety events in 
Haradh (top) and educational driving 
courses for youngsters in Jiddah (bottom). 


AREF M. YOUNIS 

The concept of the GCC Traffic Week 
began in 1984 with a focus on seat belts. 
Now, 29 years later, Saudi Aramco par¬ 
ticipated March 10-15 in activities related 
to the 29th Unified GCC Traffic Week en¬ 
compassing the entire Kingdom. 

Thousands of visitors, students and 
their parents throughout the Kingdom 
took part in the program at a various lo¬ 
cations where the company worked with 
the government and local traffic police 
in supporting the efforts of the annual 
week-long event. 

Saudi Aramco was recognized by the 
governor of the Riyadh Province as the 
main partner alongside Riyadh Traffic Po¬ 
lice in the 29th Unified GCC Traffic Week 
under the theme "Your Safety Is Our 
Aim." 

HRH Prince Khalid bin Bandar bin Ab¬ 
dulaziz, Governor of Riyadh region and 
chairman of the Riyadh Development 
Higher Commission, was accompanied by 
Prince Turki bin Abdullah bin Abdulaziz, 
vice governor of Riyadh Region and vice 
chairman of the commission. Together, 
they inaugurated the 29th Unified GCC 
Traffic Week in Riyadh, one of many lo¬ 
cations where the company and officials 
from the traffic police conducted activi¬ 
ties emphasizing the critical need for im¬ 
proved traffic safety and safe driving 
behaviors. 

The two were received by Abdulla Al¬ 
isa, manager of Saudi Aramco's Govern¬ 
ment Affairs in Riyadh, and Abdulaziz 
Al-Quraini, Chief of Riyadh's Traffic Police. 
Al-lsa received recognition from Prince 
Khalid on behalf of the company. 

At King Khalid International Airport 
(KKIA) in Riyadh, Abdullah Al-Tasan, direc¬ 
tor of the airport, inaugurated the event, 
which was attended by Riyadh Area Traf¬ 
fic Police and KKIA officials. 

At Riyadh Air Defense, HE Mohammed 
bin Awadh bin Suhaim, commander of 
the Air Defense and lieutenant general of 
staff, inaugurated ceremonies. 

Other areas outside of Riyadh that 
conducted GCC Traffic Week Exhibitions 
were Al-Jouf, Al-Houtah and Al-Kharj. All 


areas that participated focused their cam¬ 
paigns and exhibitions on visiting school 
students and their parents, with the pri¬ 
mary push toward the general population 
in areas near Saudi Aramco facilities. This 
was all part of the company's community 
outreach and social responsibility, accord¬ 
ing to Sultan Al Zahrani, director of the 
Traffic Safety Signature Program (TSSP). 

In Al-Jouf, HRH Prince Fahad bin Badr 
bin Abdulaziz Al Saud, Governor of the Al- 
Jouf Province, inaugurated the 29th GCC 
Traffic Week. And in Al-Aflaj, the event 
was inaugurated on March 10 by Zaid Al- 
Husain, Governor of Al-Aflaj. 

Meanwhile, on March 11, Mansour Al- 
Arfaj, governor of Al-Hawtah, inaugurated 
ceremonies there. 

In Jiddah, Prince Mishaal bin Majed bin 
Abdulaziz, Governor of Jiddah, patronized 
his department's celebrations of the GCC 
traffic week, addressing the event held 
at a mall in the Red Sea port city. Prince 
Mishaal urged all drivers to abide by both 
traffic regulations and ethics. 

"We are honoring a yearly weeklong 


specific event that highlights an important 
daily behavior," he said, advising elders 
and youths to demonstrate the Saudi civi¬ 
lized way of driving. 

Other senior officials made similar 
speeches to mark events in which Saudi 
Aramco participated as a main sponsor, 
with the associated exhibition and presen¬ 
tations targeting all age groups. 

The Eastern Province installment of the 
GCC Traffic Week was launched under the 
patronage of HRH Prince Saud Bin Naif Bin 
Abdulaziz, Governor of the Eastern Prov¬ 
ince, and inaugurated by HH Prince Jalawi 
Bin Abdulaziz Bin Musaad, Vice Governor 
of the Eastern Province. The event took 
place at Prince Sultan Center for Science 
and Technology (SciTech), with Saudi Ar¬ 
amco as the main sponsor. Abdulaziz F. Al- 
Khayyal, senior vice president of Industrial 
Relations, and Mohammed Al-Zahrani, vice 
president of Safety and Industrial Secu¬ 
rity, attended the opening ceremony and 
received a plaque from Prince Jalawi rec¬ 
ognizing the company's efforts and partici¬ 
pation. 

The Traffic Safety Signature Program 
also had a booth at the exhibition to rep¬ 
resent Saudi Aramco and the Eastern Prov¬ 
ince Traffic Safety Council. The booth was 
well received and hosted thousands of visi¬ 
tors. A daily electronic traffic safety contest 
conducted at the booth engaged more 
than 10,200 visitors, and 30,000 traffic 
safety publications and traffic games were 
distributed to visitors, in addition to daily 
traffic safety related gifts. 

And in addition to the external cam¬ 
paign, internal campaigns for Saudi Ar¬ 
amco employees were held at the ITC and 
al-Midra in Dhahran. 

Other significant participants in this 
year's traffic week in the Eastern Province 
were the Traffic Safety Committee and 
Traffic Police Administration. 

According to Sultan Al Zahrani, "The 
company's participation in this event is the 
largest due to the far-reaching nature of 
Saudi Aramco's operations in all regions 
and cities around the Kingdom. More than 
1 million traffic safety publications, includ¬ 
ing traffic safety stories and traffic safety 
games, were distributed Kingdomwide. 

"The activities that are sponsored 
and participated in by Saudi Aramco are 
programs and activities aimed at all age 
groups comprising entertainment and 
benefit... such as knowledge filled con¬ 
tests, prizes, giveaways, lectures, aware¬ 
ness plays, educational documentaries and 
printed materials that describe traffic safe¬ 


ty," Sultan Al Zahrani added. 

He also noted, the Traffic Week efforts 
included morning trips by thousands of 
students visiting various traffic safety exhi¬ 
bitions all around the Kingdom, an effort 
that was organized in coordination with 
the Ministry of Education. 

Meanwhile, Sultan Al Zahrani said Sau¬ 
di Aramco offered its own programs for 
employees, families and students at all in¬ 
dustrial and community facilities in an ef¬ 
fort to "instill proper traffic behavior in the 
mindsets of employees and their families 
as a constant." 

The goal of Saudi Aramco's partici¬ 
pation was to spread awareness about 
correct traffic safety practices among indi¬ 
viduals regardless of their background — 
especially young people. Sultan Al Zahrani 
said the company sees its participation as 
part of "our responsibility to help reduce 
human and material losses that have been 
caused by traffic accidents on the King¬ 
dom." 

The campaign's success called on the 
combined efforts of many organizations 
throughout the company, including the 
TSSP, Public Relations, Loss Prevention and 
Saudi Aramco Affairs, he added. 

ABQAIQ 

The Abqaiq installment was attended 
by Saudi Aramco executive and general 
management in addition to area managers 
and administrators alongside the Abqaiq 
mayor, chief of the Abqaiq area traffic po¬ 
lice, chief of facility police for the Abqaiq 
area and many other officials. Members 
of the general public, school students and 
their parents attended lectures and dem¬ 
onstrations, the chief among them the al¬ 
ways popular Seat Belt Convincer, which 
sought to convince many to adopt safer 
behaviors simply by its presence. 

HARADH 

On March 10, the Haradh Producing 
Department, in cooperation with Saudi Ar¬ 
amco Affairs — 'Udhailiyah Division and 
other Saudi Aramco organizations in the 
area — conducted a traffic safety cam¬ 
paign for Haradh facilities in the Multipur¬ 
pose Hall. 

An awareness campaign was inau¬ 
gurated by an opening statement from 
Ahmed Al-Ghamdi, manager of Haradh 
Gas Plant Department. Al-Ghamdi stressed 
the importance of this event and its contri¬ 
bution to the reduction of traffic accidents 
and its consequences such as deaths, inju¬ 
ries and property losses, which negatively 
affect the individual and the society. 

"This year's theme embodies the im- 


Gulf Cooperation Council Traffic Week 2013 


Traffic accidents take the lives of thou¬ 
sands each year and bring pain and suf¬ 
fering to families across the Kingdom. In 
fact, the loss of life the Kingdom experi¬ 
ences and the number of traffic accidents 
incurred surpasses every other country 
worldwide. 

To help instill vehicle and safe-driving 
behaviors among employees, families and 
residents of the Kingdom, Saudi Aramco 
supported the Saudi Arabian govern¬ 
ment's participation in the Gulf Coopera¬ 
tion Council (GCC) Traffic Week 2013, 
March 10-6, with the theme "Your Safety 
Is Our Aim." This marked the company's 
29th year of participation in the annual 
GCC Traffic Week. 

GCC Traffic Week 2013 Area Com¬ 
mittees were established in all major 
company operating areas, including Ri¬ 
yadh, Jiddah, Yanbu', Tanajib, 'Udhaili¬ 
yah, Abqaiq, Ras Tanura and Dhahran, to 
plan and implement area-specific activi¬ 
ties. Activities included organizing traffic 
safety exhibitions, offering traffic safety 
presentations, distributing traffic safety 
educational and promotional items, and 
organizing family days. In total, 1 million 
items emphasizing traffic safety were dis¬ 
tributed. In addition to the distribution 


to company employees, contractors and 
families during company organized activi¬ 
ties, these items were distributed to resi¬ 
dents of 47 cities and towns across the 
Kingdom through Saudi Aramco Affairs 
and local traffic authorities. 

Saudi Aramco also participated in gov¬ 
ernment-organized outreach exhibitions 
— at the Riyadh King Abdulaziz Historical 
Center and King Khalid International Air¬ 
port; at the Al-Johra Mall in Yanbu'; at the 
Rahima Festival Square; and at King Faisal 
University and the Al-Othim and Al-Hasa 
malls in 'Udhailiyah. In al-Khobar a ma¬ 
jor traffic safety exhibition was organized 
jointly between Saudi Aramco and Sci- 
tech, which was inaugurated by the vice 
governor of the Eastern Province. 

One vital part of the company's GCC 
Traffic Week 2013 efforts focused on the 
newest and youngest employees — the 
apprentices — and students of local uni¬ 
versities and high schools who are dispro¬ 
portionately involved in traffic accidents. 
Young, new drivers should see themselves 
as role models for imparting good driving 
behaviors to the local communities. For 
this, traffic safety presentations were of¬ 
fered to thousands of apprentices and stu¬ 
dents across the company. 
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■ Firefighters remove the door of a disabled vehicle during a traffic accident simulation in Ras Tanura as part of the 29th Unified GCC Traffic 
Safety Week. 


portance of protecting ourselves, our fami¬ 
lies and society in general. This is a shared 
responsibility by everyone and every in¬ 
stitution that has to do with the roads 
and traffic in general. Our education and 
awareness program shall promote driv¬ 
ers' commitment to high ethical behavior," 
added Al-Ghamdi. 

Awareness sessions were attended by 
Haradh Gas Plant employees. Also, as part 
of the outreach programs that Haradh Gas 
Plant conduct, a traffic awareness program 
and exhibition were set up in Haradh High 
School. The program included a number of 
lectures and educational films, and safety 
brochures were distributed among the stu¬ 
dents. 

KHURAIS 

Khurais Producing Department (KhPD), 
in cooperation with Saudi Aramco Affairs- 
'Udhailiyah Division and other Saudi Aram¬ 
co organizations in the area, conducted a 
Safety Traffic Campaign held March 10 at 
Khurais facilities at the Multipurpose Hall. 
The campaign and the safety awareness 
exhibit was inaugurated by the director 
of Khurais Center and Khurais Producing 
Department management and representa¬ 
tives from several Government agencies in 
the area attended. 

The campaign objective was to en¬ 
hance safe driving awareness among all 
KhPD employees and the surrounding 
community. Campaign activities included 
a variety of programs such as educational 
presentations, illustrations, safety films, 
contests and prizes. 

AL MUBARRAZ 

On March 10, Southern Area Producing 
general manager Bader Al-Qadran joined 
fellow company and government repre¬ 
sentatives for the GCC opening ceremony 
at King Faisal University. 

Director of King Faisal University, Dr. 
Yousif Al Jandan, inaugurated an exhibit at 
KFU that included 18 booths for five days. 

From Sunday to Wednesday, public 
events were hosted during the day at KFU 
and in the evening at the al-Hasa Mall and 
Al Othaim Mall. 

RAS TANURA 

In Ras Tanura, the main Saudi Aramco 
event took place at Rahimah's event area 
and was attended by the Ras Tanura gov¬ 
ernor, Saudi Aramco executive and gen¬ 
eral management, members of the Border 
Guard and chiefs of regional police de¬ 
tachments. 


The event made use of large tents to 
house the main events and themes, a driv¬ 
ing area for children to try their skills at an 
early age, competitions and contests for all 
ages with gifts and prizes as incentives. 

Nour Al-Mahroughi, chief coordina¬ 
tor and project manager executing the 
RT challenge for the GCC Traffic Week, 
said the event offered videos featuring 
accidents and catastrophes that "chal¬ 
lenged the senses of viewers and pushed 
people young and old to adopt lifestyle 
changes" by addressing their attitudes to¬ 
ward driving and viewing vehicles for the 
true purpose for which they were built: "a 
comfortable and safe means of convey¬ 
ance." 

TANAJIB 

Tanajib Management (Safaniya Off¬ 
shore Producing Department, Safaniya 
Onshore Producing Department, Northern 
Area Technical Support Department and 
Northern Area Production Engineering and 
Well Services Department) were the main 
sponsors of 2013 GCC Traffic Week Con¬ 
ference and Exhibition in Tanajib on March 
10-13. 

The exhibit was inaugurated by Khalid 
M. Abdulqader, general manager of Safa¬ 
niya Producing, along with the Safaniya's 
Management team. 

The program included 11 booths with 


educational material from the Fire Depart¬ 
ment, Industrial Security, Northern Area 
Loss Prevention, Tanajib Medical, Tanajib 
Transportation and Halliburton on topics 
such as: "Safe Driving Tips," "Drowsiness 
While Driving," "Report and Response" 
and "Traffic Security." The presentations 
were made in both Arabic and English lan¬ 
guages. 

During the students' visit period, Ali 
Ajmi, manager of the Safaniya Onshore 
Production Department, met with the 
students and passed on his concerns on 
the importance of following traffic safety 
rules, emphasizing how if this is not done, 
it will hurt the Kingdom and the genera¬ 
tions to come both through human losses 
and family tragedies as well as the loss of 
the young workforce hurting the economy 
of the country. 

'UDHAILIYAH 

On March 11, Saudi Aramco Affairs- 
'Udhailiyah representative Atallah Al-Enezi 
attended the opening ceremony in the 
'Udhailiyah area along with Col. Abdu¬ 
rahman Boday from al-Hasa Traffic Police, 
who spoke to ITC students about traffic 
safety. 

The campaign was inaugurated by the 
manager of Gas Producing and 'Udhailiyah 
management. Students from local schools 
also participated in the event. 



■ Scores of Saudi Aramco employees and officials, government officials and traffic police 
take in a traffic safety demonstration in Tanajib. 





''toSKigDflseg,® a short public 
service announcement produced 
by Saudi Aramco's Media 
Production Division, was launched 
on Saudi television stations 
during GCC Traffic Week. The 
spot portrays the severe impact 
of Saudi Arabia's road accidents. 
Shocking road death statistics are 
used to encourage people into 
taking personal responsibility for 
road safety, so that our roads are 
safer for everyone. See the video 
at http://www.saudiaramco.com > 
News > Multimedia. 
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Wellness Roadmap 
for the Middle East 


The underlying issues to the chronic disease epidemic associated with 
the lifestyle choices (wellness) made by the population of the Middle East. 


Chronic diseases related to lifestyle choices - The "Big Five" 






World Health Organization (WHO) - 
Global Risks Report (2011) 


Obesity Diabetes Heart disease 

(type 2) 


Cancer Respiratory 
disease 


Lifestyle issues - The four game changers 
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Lifestyle factors contribute to 80% of the "Big Five" 
chronic disease epidemic in the region 


Middle East - Prevalence of unhealthy lifestyle 



Arabian Sea 


Ref: Non Communicable Disease: 
Global Risks Report, WHO (2011) 


Solution - Addressing the underlying issues of lifestyle factors 
The four game changers - X = no data available 
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welkare 

Saudi Aramco's wellness progrann 
earns more international recognition 


SARAH PALMER 

Saudi Aramco's wellness program - wellcare - 
has won the International Corporate Health & Pro¬ 
ductivity Management Award. 

This award recognizes international organiza¬ 
tions that have clearly demonstrated the applica¬ 
tion of the Health and Productivity Management 
(HPM) model and have measurably improved their 
business competitiveness through productivity gains 
arising from improved employee health status. 

Globally, companies are realizing that health and 
productivity management should be a part of their 
business policy. Saudi Aramco has done this and is 
beginning to see a de¬ 
monstrable return on in¬ 
vestment. 

This award and rec¬ 
ognition from IHPM 
continues to drive well- 
care and Saudi Aramco 
toward being "best in 
class" in global wellness 
and to sustain the well- 
care strategy. Role mod¬ 
els are an important part 
of change and the well- 
care model is an inspira¬ 
tion for other companies 
within the Middle East 
to start addressing the 
health and well-being of 
their employee. 

"We truly appreci¬ 
ate the prestige and 
recognition this award brings us and will continue 
to make our contribution in the development and 
sustainment of the IHPM-Middle East Chapter as 
we strive toward a future where Saudi Aramco is 
known as a global leader in wellness," said Saman¬ 
tha Horseman, wellcare administrator. 

The selection criteria included: 

■ A corporate commitment to employee 
Health and Productivity Management (HPM). 

■ Program innovation and demonstrated lead¬ 


ership in HPM. 

■ Well-defined and demonstrated HPM mea¬ 
sures. 

■ Integration of HPM programs within the 
corporate culture and across multiple corporate ar¬ 
eas. 

The wellcare program is a structural evolution of 
the award-winning Saudi Aramco Wellness Model 
(SAWP). The wellcare service line is a multidisci¬ 
plinary group committed to maximizing the health 
and productivity of Saudi Aramco's workforce. The 
service line delivers corporate enhancement pro¬ 
grams. These programs will move employees from 


— Samantha Horseman 


an unfit to fit to well continuum and include job 
demand analysis, work conditioning, work harden¬ 
ing and return to work. 

The wellcare service line continued to roll out 
the Systematic Ergonomics Programs: ErgoWELL, 
WorkWELL, MoveWELL, WaveWELL and RigWell, 
both in Northern and Southern areas throughout 
2012. The ongoing preventive health programs 
such as Healthy Weight for Life and Smoking Ces¬ 
sation encourage behavior change that can reduce 



[appreciate the prestige 
lition this award brings 
continue to make our 
>n in the development 
Tnment of the IHPM- 
Middle East Chapter as we strive 
toward a future where Saudi 
Aramco is known as a global 
leader in wellness." 


This infographic on the left (and far 
right) is an excerpt from the soon to 
be published "A Wellness Roadmap 
for the Middle East." The countries' 
statistics highlighted in this info- 
graphic were based upon data avail¬ 
able from the World Economic Eorum, 
World Health Organization on the Big 
Eive and the Eour Game Changers. 

The book provides a guide to 
implementing a fully integrated 
wellness model in Middle Eastern 
companies. "A Wellness Roadmap 
for the Middle East" explains the 
value of prevention and wellness 
in the context of business and com¬ 
munity. Its audience is business 
management, HSE professionals, HR 
professionals and medical profes¬ 
sionals working in the Middle East. 
The first publication of its kind for the 
Middle East, it lays out the steps to 
build a wellness culture in a unique 
part of the world. This will be a valu¬ 
able contribution to the health and 
productivity of the Kingdom as the 
company embarks on its Accelerated 
Transformation Program. 


Health seen as an 
economic imperative 

wellcare establishes Middle East Chapter of the 
Institute for Health and Productivity Management 

SARAH PALMER 

Dr. Fatma Duhailan, chief of the SAMSO Preventive Medical Ser¬ 
vices Division, has been announced as the president of the newly 
created Middle East Chapter of the Institute for Health and Produc¬ 
tivity Management (IHPM). 

The objective of IHPM is to establish the concept of full value 
of employee health as a business asset, often referred to as human 
capital, and to encourage investment in employee health and well¬ 
being. 

IHPM is a nonprofit global enterprise that has earned a strong rep¬ 
utation for taking health and productivity models, methods and mea¬ 
surement around the world through its working relationships in Asia, 
Europe, Latin America and now the Middle East. 

The Saudi Aramco Wellness Program — wellcare — supports all 
employees in optimizing their health and well-being, and building a 
workforce that achieves international recognition for innovative well¬ 
ness. It is an admirable achievement and an investment in the future. 

http://WWW. ihpm. org/ihpm-global/middle-east/ 
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■ At the Information Technology Future Center in Dhahran, examples of the workstation of the future provide a 
glimpse of one of the best ways to fight non-exercise activity thermogenesis, or NEAT. 

wellcare, ATP Leadership Engine, IT Future Center 
collaboration looks to get employees moving 


SAMANTHA HORSEMAN 

It is well-known that prolonged 
sitting significantly increases your 
risk of major disease and higher 
death risk, even if you participate 
in regular physical activity before or 
after work. The latest research con¬ 
ducted at Mayo Clinic called NEAT 
(non-exercise activity thermogen¬ 
esis) demonstrates that prolonged 
sitting affects our metabolism and 
our ability to utilize fatty acids. In 
the future, we will be asking the 
question, "Why were we all sitting 
at work when we could have been 
standing — or better still, walking 
— while we work?" 

This research is proving better 
for our bodies and more productive 
for our minds. This article showcas¬ 
es the latest innovations in walking 
while you work. 

In wellcare's quest to remain 
committed to creating and sustain¬ 
ing a healthy and productive Saudi 
Aramco workforce legacy, we put 
this "walking while you work" in¬ 
novation to the test. Showcasing 
the Mayo Clinic walkstations at 
the Information Technology Future 
Center (ITFC). The ATP Leadership 


Engine Team was up for another 
challenging method of doing work 
and was part of the wellcare, well 
people 2020 study. 

The feedback was great. 

"I feel that I have improved my 
energy levels," said Don Quesnell. 

"Walking while you work helps 
us to focus more and after a while 
I forgot I was even walking," said 
Mark Payne. 

"It was really easy walking at 
the rate of 2 mph, and I could feel 
my stomach muscles working to 
help me balance. It was great," 
added Suliman Al Khalifa. "En¬ 
thused by these initial results and 
committed to the cause, the walk 
station became my office for six 
months (July to December 2012). 
Over time, I clocked up my person¬ 
al best of walking while I worked 
(6:30 a.m. - 4 p.m.): for 8.5 hours, 
17.2 miles, burning 1,678 kcal, tak¬ 
ing 36,575 steps/day at a speed 
of 2 mph. Overall, I felt energized, 
toned and fit. My performance 
when reading demonstrated a line 
count improvement by 50 percent. 
In a nutshell, I felt great, achieved a 
lot and improved my fitness levels." 


Want to see more? 

Read more success sto¬ 
ries, case studies and view 
photos at the wellcare 
community of practice on 
sharek, http://samso/ 
wellness. Wellcare and In¬ 
formation Technology Fu¬ 
ture Center (ITFC) invites 
you to come and try the 
walkstations at the well 
people 2020 exhibit. North 
Park 3, and achieve your 
personal best in 2013. 

Some safety points as 
you embark on walking 
while you work — conduct 
a safety/technique session 
with wellcare team. Build 
up your walking while you 
work gradually over a six- 
month period, and wear 
supportive footwear. 

Contact the wellcare 
team at sawellness@ 
aramco.com. For your 
health's sake, take the op¬ 
portunity to learn to walk 
while you work! 


Unhealthy nutrition - raised cholesterol % of population 


! 

f 


X 49 

42 46 

56 

X X 

X 

35 

X (55) 


57 

X X 

X 

• 


X X 


Unhealthy nutrition - raised blood glucose % of population 


I 



- 


• 


• 



• 





12 

8 

11 

14 

13 

13 

10 

10 

18 

X 

9 

10 

X 

• 

• 

• 

• 

• 

• 

• 

• 

• 


• 

• 


10 

9 

11 

15 

10 

11 

10 

8 

18 

X 

9 

10 

X 




SmokinQ % of population 


f 32 19 

f 


* • A • # 

19 25 49 35 44 7 19 9 X 46 15 29 


6 12 4 3 




0 13 3 X 17 1 8 


• 





fflR Unhealthy weight % of population 



46 

60 62 78 66 57 

74 69 

59 

60 71 

^ ^ 57) 

(65)(W (M 

68 69 

(m) 

( 64 71 


CO CO ro TO o 

— — -o ^ ^ E 


ro ro 


O ^ E CD O < 

if ^ 

=5 

ro 

cyo 


~ CD 


_Q 

ro 


"O 

CD 


Solution - Addressing the underlying issues of the lifestyle factors 



7 billion people worldwide 



Since the Middle East is predominantly made up of Muslims, it is 
important to address the inner core (norms, beliefs and values) to align 
with Islamic health values. 
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LPG team reassures 
stable supplies 

TOKYO — At the annual International LP Gas Seminar in To¬ 
kyo held at the end of February, Saudi Aramco's LPG Team reaf¬ 
firmed the company's firm commitment to a stable supply and fair 
pricing. 

Ahmed Al-Khunaini, representative director of Aramco Asia 
Japan, said: "LPG is a very special energy commodity that goes 
straight to the end-users' houses, living rooms and kitchens. Over 
the past five decades, Saudi Aramco has firmly shown its strong 
commitment for a stable supply to the Far East." 

Then, in fluent Japanese, Omar Alomari from the Crude Oil 
Sales and Marketing Department (CSMD), presented "Saudi Ar¬ 
amco LPG Business - 2012 Review" and again emphasized Saudi 
Aramco's adherence to fair pricing and operational excellence. 

Samir Sumbawa and Ali Al-Masoud, also from CSMD, sup¬ 
ported Alomari's presentation, which was delivered to more than 
500 Japanese and international participants. 



Environmental Technology Day hosted by Yanbu' Refinery 



■ Visitors to the recent Environmental Technology Exhibition and Conference in Yanbu' listen to one of the several presentations given at the 
event. 


TAREQ AJABNOOR 
/^NBU' — Yanbu' Refinery recently 
organized and hosted the "Environmental 
Technology Exhibition and Conference" at 
a Yanbu' area hotel. 

The event, organized under the theme 
"Environmental Technology for Indus¬ 
tries," focused on the latest technologies 
used in the field to mitigate the effect of 
industry waste in the environment. More 
than 280 people attended from Saudi Ar¬ 
amco and its Environmental Protection 
Department (EPD), the Royal Commission 
Environmental at Yanbu', outside indus¬ 
trial companies and vendors. 

The event's goal was to share vendors' 
state of the art systems and technologies 
that are being used for environmental 
protection and performance measure¬ 
ment. This year, the symposium included 
exhibits and solution showcases that fea¬ 
tured the latest technology service pro¬ 
viders and technologies available to our 
industry. 

Nine technical presentations were 
given, including Saudi Aramco's best 
practices. The conference included a pre¬ 
sentation delivered by Dr. Jaafar Mah¬ 
moudi from the Royal Commission at 
Yanbu' titled "Advanced Capabilities of 
the Royal Commission in Monitoring and 
Predicting Air Pollution." Flumoud Utaibi 
and William Conner from EPD presented 
the Saudi Aramco Environmental Control 
and Remediation Technology Focus Team, 
and Russell Colman form ATMECO Co. of 
Australia spoke on "Leak Risk Manage¬ 


ment to Reduce Emissions and Facility 
Risk and to Improve Productivity." 

In addition. Dr. Brendan Denis 
O'Connor from Nature Establishment for 
Environmental Studies presented on the 
"Sediment Profile Imagery (SPI), A Novel, 
Fast and Cost-Effective Monitoring Tool 
for the Offshore Oil and Gas Industry." 

Mahir Mumen from Shedgum Gas 
Plant presented "Proceeding Installation 
of Flare Gas Recovery System," and Muja- 
hid Khan from Ras Tanura Refinery spoke 
on the "Application of BATNEEC (Best 


Available Technology Not Entailing Exces¬ 
sive Cost) in Oil and Gas Industry." 

Shakeel Ahmad from Etch20 Environ¬ 
mental Equipment Co. shared his technol¬ 
ogy on "Industrial/Domestic Wastewater 
Treatment" and its benefit, and Onbere 
Billy from Al Sinan Co. shared his technol¬ 
ogy on the "Fugitive Emissions Using Ther¬ 
mo-Fisher TVA1000B." 

Ahmed Aseeri from Gulf Advanced 
Process Technologies (GAP Tech) presented 
"Industrial Optimization; Greener Plant- 
Greener Planet." 


Feedback was very positive, with the 
Royal Commission Environmental director 
expressing that the event was well orga¬ 
nized. 

Flussain A Oahtani, Yanbu' refinery 
manager, and Yanbu' Area management 
also were very pleased with the Environ¬ 
mental Technology Exhibition and Con¬ 
ference, noting it was comparable to an 
international exhibition and conference. 

At the end of the symposium, YRD 
Manager recognized all presenters and ex¬ 
hibit participants. 


Inspection Department takes part in 


/h^YIL —S audi Aramco's Inspection De¬ 
partment participated in the 4th National 
Quality Conference organized by the Saudi 
Standards, Metrology and Quality Qrganiza- 
tion (SASQ) in collaboration with the Univer¬ 
sity of Hayil. 

The conference took place Feb. 4-6, and 
Saudi Aramco's participation was delivered in 
the form of a lecture on day three of the con¬ 
ference. 

The event featured various sessions on 
quality, including: 

■ The national strategy for quality. 

■ Services. 

■ Standards. 

■ Education quality. 

■ Construction projects. 

The conference was attended by a diverse 
audience of university professors, quality spe¬ 
cialists, engineers and other interested parties 
from government and private companies. 


Hani K. Hajjar, senior supervisor from Sau¬ 
di Aramco's Central and Western Region Proj¬ 
ect Inspection Division, gave a presentation 
that sought to define the role of the compa¬ 
ny's Inspection Department and the necessary 
methods to reinforce quality particularly dur¬ 
ing project implementation. 

Three lectures were presented during this 
session, which was chaired by Dr. Ahmad Al- 
Shraim, professor at King Saud University and 
a consultant at SASQ. 

Al-Shraim described Saudi Aramco's qual¬ 
ity strategy in projects, touched on the 
components of the company's quality man¬ 
agement systems — including the use of 
performance indices — and concluded with 
explaining Inspection Department's function 
throughout the project cycle including the de¬ 
sign, procurement and construction phases. 

The presentation was followed with a 
question-and-answer session. 


National Quality Conference 



■ Saudi Aramco Inspection Department representative Flani Flajjar receives a token 
of appreciation from Dr. Ahmad Al-Shraim for the company's contribution to the 
conference. 
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■ The parade featured colorfully adorned camels, contractor employees with recyclables on their festive hats to promote part of the 
environmental message and life-size symbols of recyclables on two feet. 

Abqaiq rallies for recycling 



Photos: Ahmad El Itani 

one of the many activities offered up by the Recycling Campaign for children 


AREF M. YOUNIS 

/Abqaiq — combining fun 
witfnfiformation, the Southern 
Area Central Region Community 
Services Department, in close col¬ 
laboration with the Abqaiq Quality 
Assurance and Orientation Center 
(QA&OC), presented the first Re¬ 
cycling Awareness Campaign and 
Festival on March 7. 

The event opened with a one- 
hour parade that wound through 
the community, stopping at the 
main event grounds. Once they ar¬ 
rived at Al Sa'adah Soccer Field, 
parade participants were wel¬ 
comed by a colorful flower show 
created especially for the event 
by the Abqaiq Gardening Services 
team. 

A Parade with a Message 

The parade consisted of a 
marching band, self-directed 
groups (the Abqaiq Badminton 
Club, the Abqaiq Cricket Club, 
the Abqaiq Tennis Club and the 
Saudi Aramco Abqaiq Taekwondo 
Club), life-sized cartoon characters 
and other marching characters, 
golf carts decorated with recy¬ 
cling theme motifs, the contrac¬ 
tor employee hat parade, horse 
drawn carts, camels festooned 
with ornate hump carriages, a fire 
truck from the Abqaiq Fire Protec¬ 
tion Department, an ambulance 
from Abqaiq Medical Services and 
a Saudi Aramco Industrial Secu¬ 
rity squad car. The parade was led 
by the security car, banner and a 
musical truck with the band fol¬ 
lowed by several recycling theme- 
based floats and the marching 
SDG members, as well as Abqaiq's 
Gardening Services and Sanitation 
workers. 

Learning About Recycling 

Afterward, organizers used 
a variety of activities — games, 
knowledge bowls, stage-based live 


entertainment and elaborately de¬ 
signed gift items — to drive home 
the message of the importance 
of recycling in helping to save the 
environment. Organizers also had 
plenty of food available to keep 
participants engaged, ranging 
from shawarma to falafel to a stir 
fry corner and barbecue grilled 
items. 

Meanwhile, the Abqaiq Golf 
Club parking lot offered rides on 
horse drawn carts and on camels 
in addition to an open viewing of 
the fire truck from the Abqaiq Fire 
Protection Detachment. 

"In line with Saudi Aramco's 
strategy to instill best practices 
among its employees and their de¬ 
pendents, the Abqaiq community 
held a recycling campaign with 
tremendous support and participa¬ 
tion of more than 1,500 attend¬ 
ees," said Mohammed A. Flajri, 
administrator of Abqaiq Residen¬ 
tial and Recreation Services Divi¬ 
sion (ARRSD). "I was pleased to 
see children, employees, families 
and even our contractor employ¬ 
ees involved in everything from 
the parade, the booths, decora¬ 
tions and the contests. Thanks to 
this campaign, the spirit of recy¬ 
cling has been sparked in Abqa¬ 
iq." 

Sandhya Rane, lead coordina¬ 
tor on the event, said it was con¬ 
ceived of and implemented by the 
Abqaiq QA&OC team with inter¬ 
departmental support under the 
direction of Omar Ghazi, manag¬ 
er, Southern Area/Central Region 
Community Services Department. 
"The campaign was developed 
with the objective of increasing 
recycling awareness across all lev¬ 
els of the community in order to 
save our environment, to promote 
community re-use and recycling 
initiatives that have already been 
put into motion and to enhance 
access to accurate recycling data 


■ A youngster decorates a glass as 

and adults alike. 

and information," Rane said. 

A number of information 
booths were set up, which offered 
incentives for recycling various ma¬ 
terials such as paper, aluminum 
glass and plastic recycling meth¬ 
ods. Recreation offered a selec¬ 
tion of gifts supporting the events 
messaging, while the Abqaiq Utili¬ 
ties and Sanitation team described 
how disposables generated in 
Abqaiq and elsewhere can be re¬ 
cycled and reused. 

For adults or children to win 
one of the more than 100 gifts at 
the event, they had to match recy¬ 
clable items with the correctly col¬ 
ored collection bin as indicated on 
the questionnaire designed for the 
purpose. 

Dhahran Lends a Hand 

The Dhahran Recycling Group 
(DRG) also participated in the 
Abqaiq campaign with a booth 
that offered explanations to visi¬ 
tors about how to "Reduce, Reuse 
and Recycle" at home and why it 
is important to protect the envi¬ 
ronment. 

The DRG booth also displayed 
a model of a plastic recycling plant 
and some educational videos to 
explain the processes of recycling 
in addition to distributing give¬ 
away items that relate to the recy¬ 
cling messaging theme. 

Water Is Life 

Water conservation was also 
highlighted at the event. Ali 
Hareth, an electrical engineer with 
Abqaiq Utilities, said the campaign 
provided a great platform to share 


crucial information on water con¬ 
servation. 

"At our booth, we were able 
to give information to attendees 
about the importance of conserv¬ 
ing water and developing new 
technologies for water conserva¬ 
tion," he said, adding that Abqaiq 
Utilities actively supports water 
conservation through its use of re¬ 
claimed water for landscape irriga¬ 
tion, which is processed through 
the Abqaiq Sewage Treatment 
Plant. 

"The importance of water con¬ 
servation and water recycling in 
desert climates cannot be overes¬ 
timated, and this campaign pro¬ 
vided an opportunity for Abqaiq 
Utilities to give information directly 
to consumers and end-users," 
Flareth said. "I found it interest¬ 
ing that many people, especially 
young people, were unfamiliar 
with the idea behind recycling and 
water conservation, so this cam¬ 
paign was very beneficial to our 
community." 

"Abqaiq Utilities believes that 
water conservation is everyone's 
responsibility, and we are doing 
our part and striving to make sure 
we encourage people and inter¬ 
act with the public to assist them 
to do their part of conservation 
efficiently, especially during the 
increasingly hot months of the 
year," he said, adding that on be¬ 
half of SA/CR-AUD, he thanked 
the event's organizers for "shed¬ 
ding some light" on its mission to 
promote water conservation. 

Part of that environmental 
protection effort includes pro¬ 


viding about 700,000 gallons 
per day of recycled water to the 
Abqaiq green belt to minimize 
the impact of sand storms and 
establish a "green zone" around 
Abqaiq city. 

Recycling Pays 

In addition, a new monthly re¬ 
cycling contest will be introduced 
to Abqaiq community residents to 
encourage recycling of plastic and 
aluminum cans and containers. 

The drop-off point is located at 
the back parking lot of the Abqaiq 
Mall. Two winners will be selected 
each month: one for the collector 
of the most plastics and one for 
the collector of the most alumi¬ 
num. Each winner will be awarded 
a prize. To reinforce the concept of 
recycling, the drinks booth at the 
recycling campaign festival offered 
a cash back incentive to attendees 
who purchased drinks and then 
returned their empty cans to the 
booth. It was an instant hit and 
one of the most popular features 
at the event. 

The event drew raves from at¬ 
tendees and others in the commu¬ 
nity, as well. 

"Sandhya and our QA team 
worked hard to create an amaz¬ 
ing recycling festival concept for 
Abqaiq, complete with a parade, 
recycling booths, clever games 
and a fantastic month-long recy¬ 
cling contest that was kicked off at 
the event. And best of all, we all 
learned so much about recycling 
during this process," said Khou- 
lod Tamim, one of the event team 
leaders. 



■ Landscapers help reinforce the recycling message with this creative 
offering. 
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This & That 


Movies 


DHAHRAN 

ALAA GOSETTY, starring Ahmed 
Helmi (Arabic comedy) - March 20 
and 22, 5:30 p.m. 

THE HUNGER GAMES, starring 
Jennifer Lawrence (action, PG-13) 

- March 16, 5:30 p.m.; March 20, 

8 p.m. 

HOTEL TRANSYLVANIA, (ani¬ 
mated, PG) - March 20 and 24, 3:30 
p.m. 

FRANKENWEENIE, (animated, 

PG) - March 21 and 27, 3:30 p.m. 

LIFE OF PI, starring Suraj Shar- 
ma (adventure, PG-13) - March 21, 
5:30 p.m. 

LINCOLN, starring Daniel Day- 
Lewis (biography, PG-13) - March 
24, 5 p.m. 

AL HAFLA, starring Ahmed Ez 
(Arabic crime, PG-13) - March 13, 

8 p.m. 

HERE COMES THE BOOM, star¬ 
ring Kevin James (comedy, PG-13) - 
March 22, 3:30 p.m. 

PARANORMAN, (animated, PG) - 
March 23, 3:30 p.m. 

TOTAL RECALL, starring Colin 
Farrell (action, PG-13) - March 23, 
5:30 p.m. 

BREAKING DAWN 2, starring 
Kristen Stewart (adventure, PG-13) 

- March 22, 8 p.m. 

STEP UP REVOLUTION, starring 
Kathryn McCormick (music, PG-13) 

- March 23, 8 p.m.; March 27, 5:30 
p.m. 

ABQAIQ 

DARK KNIGHT RISES, starring 


Christian Bale (action, PG-13) - 
March 20, 5 and 7:30 p.m. 

SPARKLE, starring Jordin Sparks 
(drama, PG-13) - March 21 and 22, 

5 and 7:30 p.m. 

TAALASH, starring Aamir Kahn 
(Hindi crime, PG-13) - March 23, 5 
p.m.; March 27, 7:30 p.m. 

BREAKING DAWN 2, (adventure, 
PG-13) - March 23, 7:30 p.m.; March 
27, 5 p.m. 

ALAA GOSETTY, (Arabic comedy) 

- March 24, 5 p.m. 

THE BOURNE LEGACY, starring 
Jeremy Renner (thriller, PG-13) - 
March 24, 7:30 p.m. 

'UDHAILIYAH 

THE IMPOSSIBLE, (drama, PG-13) 

- March 20, 5 p.m.; March 22,8 p.m. 

AL HAFLA, (Arabic crime, PG-13) 

- March 20, 8 p.m. 

LINCOLN, (biography, PG-13) - 
March 21, 5 p.m. 

TAALASH, (Hindi crime, PG-13) - 
March 21, 8 p.m.; March 22, 5 p.m. 

CHERNOBYL DIARIES, starring 
Jesse McCartney (horror, R) - March 
23, 5 p.m.; March 27, 8 p.m. 

THE LUCKY ONE, starring Zac 
Efron, (drama, PG-13) - March 23, 8 
p.m.; March 27, 5 p.m. 

ABRAHAM LINCOLN: VAMPIRE 
SLAYER, starring Benjamin Walker 
(horror, PG-13) - March 24,5 and 8 p.m. 

NAJMA 

TROUBLE WITH THE CURVE, (dra¬ 
ma, PG-13) - March 20 and 22, 4:45 
p.m.; March 21, 7:30 p.m. 

LIFE OF PI, (adventure, PG-13)- 
March 20 and 22, 7:30 p.m.; March 
21, 4:45 p.m. 

BEASTS OF THE SOUTHERN 
WILD, starring Quvenzhane Wal¬ 
lis (drama, PG-13) - March 27, 4:45 
and 7:30 p.m. 


Photograp 

Mem 




Photo: T.F. Walters 


■ Originally conceived to supply oil to the Mediterranean faster and cheaper than could be delivered by tanker, Trans 
Arabian Pipeline Co. (TAPLINE) went on to build the longest pipeline on the planet in what was the world's largest 
privately financed construction project. When the final weld was completed on Sept. 2,1950, the pipeline stretched 
1,729 kilometers from Abgaiq to Haifa in the British mandate of Palestine. Along the road that parallels the pipeline, 
towns naturally grew up at the main pumping stations. This photo, taken in January 1953, shows the "Little Red 
School House" in Badanah with the pump house in the background. Teacher Juanita Rhodes stands in the front yard 
watching six of her eight male students. 
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ALAN ARBESFELD 
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university 
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Dhahran Oasis Quilt Guild: If you 

are a quilter or are interested in learn¬ 
ing the art of quilting, join us at the 
quilt house on Mondays from 1-3 
p.m. or Tuesdays from 5:30-7 p.m. 

All skill levels are welcome. For more 
info, e-mail doqgclasses@hotmail. 
com. 

Community Education Courses: 

Spring session courses will be of¬ 
fered from April 11 through June 12. 
These courses offer a wide variety of 
academic, fitness, recreational and 
other interests. Employees may regis¬ 
ter themselves and their dependents 

— who meet eligibility requirements 

— online at our website, or from 
7 a.m.-4 p.m. Saturdays through 
Wednesdays at the Community Edu¬ 
cation Office (Room 145, Bldg. 224). 
Prospective teachers are invited to 
contact M. Finanger (877-1688). 
Booklets containing course informa¬ 
tion are available at the Customer 
Care Centers or visit http://sas.ar- 
amco. com. sa/sas/sas/con ten tA ction. 
do?name=comm__ed_home. 

Dhahran Toastmasters: Become a 
more effective leader and communi¬ 
cator. Attend a meeting of the Dhah¬ 
ran Toastmasters Club to learn more 
about how to transform into a more 
confident leader. Every Tuesday, 6:15- 
8:15 p.m. at Building 1007 on 10th 
Street near ad-Diwan. Call Rosalinda 
at 050-387-3490. For more info, visit 
http://shark/cops/Toastmasters/dtc. 

Women's Groups 

Dhahran Women's Group (DWG): 
Baileactivo: 8:45-9:45 a.m. Tuesdays 
at the Baker House. Bailoterapia: 
8:30-9:30 a.m. Sundays at the Baker 
House. Zumba with Lamia: 4:30- 
5:30 p.m. Sundays and Tuesdays. 

Kids Craft Playgroup: 1-3 p.m. 
Mondays at the Baker House. Gives 
moms and kids a chance to do a craft 
and playtime for kids while moms so¬ 
cialize. 


Sports 

Dhahran Road Runners Club 
(DRRC): The DRRC's last race of 
the season will be a 3K race start¬ 
ing at the Third Street Track on March 
27. Sign in at 4:40 p.m. for a 5 p.m. 
start. Medals will be awarded to the 
top three finishers in each category. 
For info, email fiona.robertson@ar- 
amco.com. 

Dhahran Bicycle Club (DBC): The 

DBC will host its 3rd Mountain Bike 
Stage Race in Dhahran April 24-26. 
Registration is due by April 17. Mem¬ 
bers SR50; nonmembers SR70. Race 
is limited to 30 participants. Stage 
1 starts at 5 p.m. on April 24 at the 
Duck Pond Parking Lot. It is a 12 km 
time trial. Stage 2 starts at 6:30 a.m. 
on April 25 between the Cricket Field 
and Peninsula Soccer Field. It is a 45 
km race. Stage 3 starts at 6:30 a.m. 
on April 26 in the jebels behind the 
substation by the R-Soccer Field. It is 
a 30 km race. 

Ras Tanura Bowling Association 
(RTBA): Join the ongoing 2013 RTBA 
Bowling Open Tournament at the 
Ras Tanura Surfside Bowling Lanes 
through April 5. Qualifying games are 
held every Thursday and Friday from 
1-9:30 p.m. and every Monday and 
Tuesday from 4:30-9:30 p.m. All skill 
levels are welcome as handicaps will 
be assigned. Tournament entry fee is 
SR50 per set of three games. Prizes 
will be awarded to the top 12 quali¬ 
fiers on April 5 after the Champion¬ 
ship round. For info and registration, 
email cudiamat@aramco.com or call 
678-6536. 

Dhahran Tai Chi Group: Evening 
intermediate Tai Chi 10-forms class 
April 16-May 4, Saturdays and Tues¬ 
days, 5-6:30 p.m., al-Waha South. 
Fees: SRI 80 -h membership (SRI 00). 
Previous experience with beginner 
class is preferred. Email dhahran- 
taichi@yahoo.com for complete de¬ 
tails and to register. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees can 
email 5amsoWebmaster@Exchange. 
Aramco.com.sa. Dependents and 
retirees should email Jacqueline. 


Mullen@aramco.com. Cut out this 
message and stick it on your fridge 
for quick reference and useful health 
care contacts. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: A new service from Medical 
Customer Service Network (MCSN): 
"Urgent Health Care Access Help 
Line" at 055-600-0468 has been in¬ 
troduced and is available after 4 p.m. 
for urgent health care matters that 
are life-threatening. When an issue is 
not urgent, use the MCSN standard 
telephone numbers listed in this bul¬ 
letin under News > MCSN. 

SAMSO Registered Patients: SMS 
reminder system for medical and 
dental appointments is not work¬ 
ing so please keep track of your 
appointments. Make, cancel and re¬ 
schedule appointments and request 
prescription refills in the following 
manner. Dependents: For medical 
appointments, prescription refills and 
assistance, call the Outpatient Ap¬ 
pointment Services: Abqaiq Clinic, 
574-6666; al-Hasa Clinic, 577-2555; 
Dhahran Health Center, 877-3888; 
Ras Tanura Clinic, 678-4433; 'Ud- 
hailiyah, 577-8232. For dental ap¬ 
pointments, call the Dental Call 
Center: Abqaiq, 574-7150; al-Hasa, 
574-7150; Dhahran, 877-8088; Ras 
Tanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appoint¬ 
ments are not working, so keep track 
of your appointments. Release of 
medical information: To obtain a 
medical summary, copy of medical re¬ 
cords, X-rays, tests, etc., dependents 
may inquire at the Liaison Office: 
Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 
1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center, 877-3927; Ras Tanura Build¬ 
ing 1, Room 566-B, 678-4440. 
Employees: To schedule an ap¬ 
pointment or view an existing ap¬ 
pointment, request a prescription 
refill, change your medical provider, 
request an immunization record or 
Blood Group Certificate, go to the 
myhome Corporate Portal http://my- 
home > myinformation > Medical. 
Specialist appointments can be made 
by calling Outpatient Appointment 
Services (see above for telephone 
numbers). Request a dental appoint¬ 
ment online http://samso > A-Z Ser¬ 
vices > Dental. Keep track of your 
appointments by checking http:// 
myhome > myinformation > Medical. 
Release of medical information: 

To obtain a medical summary, copy 
of medical records. X-rays, tests, etc.. 


apply online at http://myhome > my¬ 
information > Medical > Release of 
Medical Information. Employees visit 
the Calendar of SAMSO Events http:// 
samso > Health Education > Calen¬ 
dar of SAMSO Events > Campaigns / 
Lectures and Webinars / Programs for 
more information on our activities. 
Programs 

Pregnancy Wellness: Offered in 
Dhahran in Arabic 9-10 a.m.; Eng¬ 
lish 11 a.m.-noon for Saudi Aramco 
employees and dependents who are 
12 weeks or more into a pregnancy. 
March 30 — Breathing and Relax¬ 
ation; April 6 — Care of the New¬ 
born; April 13 — Breastfeeding and 
Nutrition; April 20 — Pre- and Post¬ 
partum Exercises. Employees can 
register online (see the Calendar of 
SAMSO Events); dependents can call 
Eman S. Mutairi at 877-8945 or Ne- 
beelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit 
(3H) Dhahran Health Center to 
prepare for the birth of your child. 
Arabic and English tours are the first 
and third Tuesday of the month at 1 
p.m. Employees register on the Pro¬ 
grams page at http://samso] depen¬ 
dents email abboudia@aramco.com 
or call Iman Abbout at 877-8734 or 
pager 870-5417 to register. 

News: On the SAMSO Website 
http://samso > Announcements: 
What's New in SAMSO > Bulletin 
Board. Telephone contacts have been 
provided, where possible, for depen¬ 
dents and retirees. 

NEW: SMS Reminder — Update 
your mobile on myhome > myinfor- 
mation> Medical > "Maintain SMS 
Reminder Details" to receive SMS re¬ 
minders for your appointments. SMS 
will be sent to all SAMSO registered 
employees. Employees/dependents 
who don't have access to the cor¬ 
porate portal can call 877-3888 to 
activate or deactivate the SMS and 
update the patient mobile number. 
The SMS will be sent 48 hours prior 
to the appointment date. 

Al-Hasa Revitalization Project: 
Temporary relocation of the Emer¬ 
gency Service (EMS) entrance for one 
year while undergoing construction 
to enhance the existing EMS facil¬ 
ity. The new EMS entrance is now 
next door to the original entrance; 
signs direct patients to the new en¬ 
trance. Al-Hasa Dental Services will 
temporality relocate from al-Hasa to 
Abqaiq and 'Udhailiyah Dental Clin¬ 
ics until further notice. Transporta¬ 
tion from al-Hasa to Abqaiq departs 
al-Hasa Dental at 8 and 11 a.m. and 
arrives at Abqaiq 9 a.m. and noon; 


it departs Abqaiq Dental to al-Ha- 
sa Health Clinic at 11:30 a.m. and 
2:30 p.m. Dependents please phone 
Abqaiq 574-7150 and 574-7151; and 
'Udhailiyah 577-7120 for more infor¬ 
mation. Employees please go to the 
dental or al-Hasa websites for more 
information: http://samso > Hospitals/ 
Clinics Contacts > Al Hasa or http:// 
samso > A-Z Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary 
care physician in SAMSO or MDF fa¬ 
cilities. SAMSO registered patients, 
employees; to make a physician ap¬ 
pointment go to the myhome Cor¬ 
porate Portal http://myhome > 
myinformation > Medical Services. 

To make a dental appointment go 
to http://samso > Services >DentaL 
SAMSO registered dependents, to 
make a physician or dental appoint¬ 
ments call the Outpatient Appoint¬ 
ment Services and select the relevant 
option: Abqaiq Clinic 574-6666; 
al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura 
Clinic 678-4433; 'Udhailiyah 577- 
8232. Employees can view the SAM¬ 
SO website http://samso > Hospitals 
and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's 
about life! To register call the Dhah¬ 
ran Health Center Blood Bank, at 
877-6770 or 877-6638 during regu¬ 
lar working hours or register online 
http://samso > A-Z Services > Blood 
Donation. 

• Become a volunteer: Give your 
time and experience to help others. 
Call 877-6963/3019 during working 
hours or email Lama.Zobaidi@aram- 
co.com. 

• Choose or change your physi¬ 
cian: View the MCSN website http:// 
samso > A-Z Services > MCSN, for in¬ 
formation on what to do. If you don't 
have computer access, complete the 
paper form in the MCSN offices, in 
Dhahran Primary Care and the Dis¬ 
tricts (see MCSN message for loca¬ 
tions). 

• Feeling stressed? Have psycho¬ 
logical, emotional or social problems 
that you need help with? SAMSO 
registered patients should contact the 
Community Counseling Clinic (CCC) 
to make an appointment at 877- 
8400/8431 during regular working 
hours. MDF registered patients please 
contact your MDF. Employees can vis¬ 
it http://samso > A-Z Services > Men¬ 
tal Health for more information. 

• MCSN: Medical Customer Ser¬ 
vice Network provides multilingual 
staff to assist Saudi Aramco Health¬ 


care Network registered and SAMSO 
registered patients with their health 
care related concerns and issues. Pa¬ 
tients who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN. Employees can regis¬ 
ter a concern online at http://samso 
> Offer Appreciation/Concern. De¬ 
pendents can fax their questions to 
877-6111 for all locations, or call 03- 
877-6110 for Dhahran, Dammam, 
al-Khobar, Qatif and Ras Tanura; 03- 
572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 forTanajib; 01-285-3301 for 
Riyadh/Central Region; 02-427-2333 
for Jiddah/Western Region; 04-397- 
7600 for Yanbu'; 04-432-0051 ext. 
2333 for Duba; 07-321-1594 ext. 
2333 for Jazan; 07-544-1448 ext. 
2333 for Najran. You may also come 
and to speak to us at the MCSN 
Drop-in Office hours of operation: 
Dhahran Health Center from 7 a.m.-4 
p.m., Saturday to Wednesday; EMS, 
24 hours seven days a week; Abqa¬ 
iq Outpatient Clinics from 7 a.m.-4 
p.m., Saturday to Wednesday; al-Ha¬ 
sa Health Center Outpatient Clinics 
from 7 a.m.-3:30 p.m., Saturday to 
Wednesday; Ras Tanura Outpatient 
Clinics from 7 a.m.-4 p.m., Satur¬ 
day to Wednesday; MCSN in Medical 
Designated Facilities Hospitals from 7 
a.m.-3:30 p.m., Saturday to Wednes¬ 
day. 

Quit Smoking: Email Wafa.azmi@ 
aramco.com or call 877-8080 to find 
out more about the Quit Smoking 
program offered to employees, de¬ 
pendents and retirees. For more info, 
visit http://samso > Quit Smoking. 

SAEA 

SAEA is selling 4GB USB pens: 
They make great gifts! Also, the 
new T-shirts have arrived. Come to 
the office and check them out. Tick¬ 
ets currently on sale for: Coach to 
Bahrain's Center every Sunday and 
Thursday. An Evening at the Movies, 
Al-Rashid Mall Entertainment Cen¬ 
ter, Sparky's Entertainment Center 
— Mall of Dhahran. Tickets are on 
sale now for the following: Rehm- 
an & Friends, Live in Dhahran, 

April 4; al-Hasa Explorer - April 
11. For more info, call the SAEA of¬ 
fice at 872-0117. Ticket sale time 
at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA 
is at 1424 King's Road or http:// 
sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhah- 
ran/5pecial%20lnterest%20Groups/ 
SAEA/dateline.pdf for updated 
events newsletter. 


Discover Your 
Innovative Genes 

Keystone Program 2013 


You don’t have to be a scientist to explore the most 
trending field in innovation. Join Keystone Program 
2013 and work with a group oF talented scientists, 
engineers, artists, designers and entrepreneurs. 
Discover how art and science work together to 
develop a creative product. 


Apply now! 

keystone.kingabdulazizcenter.com 

Application ends March 27, 2013 
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Abqaiq Embraces Recycling 

Abqaiq campaign promotes recycling and environmental 
awareness. 

See Page 9 
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fourney showcases teamwork/ talent 


DHAHRAN — The first Dhah- 
ran coed one-pitch tournament 
took place Feb. 27 with four 
teams competing for end-of- 
season bragging rights. Com¬ 
posed entirely of female captains, 
the balanced teams took to 
the Dhahran Hills softball fields 
to battle it out in round-robin 
matches. 

Gaby Werner led the Houston 
Astros gray team, Veronica Guer¬ 
rero led the Texas Rangers blue 
team, Audrey Paar led the Boston 
Red Sox red team, and Tamara 
Tahir led the San Francisco Giants 
black team. 

Abundant teamwork and tal¬ 
ent were on display for the en¬ 
thusiastic fans who came out to 
support their loved ones, and the 
crowds were not disappointed. 
Many teams managed to make 
dramatic late-inning comebacks 
despite being down several 
runs. The blue team was by far 
the most consistent team in the 
round-robin, winning all three 
games. 

Alongside husband Homer 
Guerrero and daughter Keisha 
Guerrero, Veronica Guerrero's 
Rangers won four of their five 
games, thanks to Curtis Gonter's 
steady batting and pitching. 

For the remaining teams, a 
three-way tie for second place 


was determined by which team 
had the lowest runs scored 
against them. That helped the red 
team slide into the elimination 
bracket's second-place spot where 
they faced the evenly matched 
San Francisco black team. After 
extra innings, the red team top¬ 
pled Tahir's team with some timely 
hitting from Jeff Eversberg, MJ 
(Marie Joseph) and Louis Longo¬ 
ria. Meanwhile, the ever consis¬ 
tent blue team took down the 
gray team, despite a spirited team 
effort from the Astros. 

In a heated championship fi¬ 
nal, the Red Sox managed runs 
in each of the five innings and 
wore down the streaking Rang¬ 
ers 10-6. 

Ed Devlin, president of the 
Dhahran Men's Softball Associa¬ 
tion (DMSA), said, "We hope to 
get more people involved in the 
DMSA next season and we are 
thankful to Recreation, the build¬ 
ings and grounds crews, and on¬ 
site director Tony Rios for making 
the tournament such a success." 
Devlin also thanked the league 
coaches and all of the board 
members for making the evening 
such a memorable event. 

Anyone interested in playing 
in the men's, women's or co-ed 
softball league should contact 
devliner@aramco. com. 
























■ Members of the championship Red Sox red team pose for a photo after winning the first Dhahran coed one- 
pitch tournament. 
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Sea Shell in 
the Maldives 

■ Abdullah Shukri captured this 
image of a sea shell while 
on his honeymoon in the 
Maldives. Shukri, who lives 
in al-Khobar and works in 
Dhahran, used a Canon IXUS 
900 Ti to take the photo. 

A measurement engineer 
in Northern Area Pipelines 
Department, Shukri has worked 
for the company for three 
years. 















